
The value of a 
High Deductible 
Health Plan

● 84+ years, started by Railway 
Mail Carriers

● 2+ million members worldwide 
● One of the largest carriers in 

the FEHBP and FEDVIP

● Exclusively Federal / Postal / Annuitants / 
Military retirees

● Extensive nationwide network of doctors, 
dentists, hospitals and other providers

● GEHA starts with you

Presenter
Presentation Notes
Welcome and thank you for joining us to learn more about the value of a High Deductible Health Plan.For those who may not be familiar, GEHA stands for Government Employees Health Association. We focus exclusively on federal and postal employees and retirees, military retirees and their families. We were founded over 84 years ago by a handful of railway mail carriers and have grown to more than 2 million members worldwide.



Webinar tips
• You’ll find a PDF of the slides and speaker notes in the Resources list.

• The webinar audio will be played through your computer, no need to mute 
your device.

• Technical issues

• Try refreshing your browser
• Use Chrome browser for the best viewing experience
• Email ON24 at audience.support@on24.com

• Non-technical related questions?
Email webinars@geha.com

Presenter
Presentation Notes
-There is a slide up right now with tips for enjoying this webinar.  If you are having any technical issues, you can try refreshing your browser.  If that does not work, email ON24 at audience.support@on24.com.  You should be hearing me through the audio on your computer. ________You’ll find a copy of the slides with speaker notes within the webinar condole under the If, at any time during this webinar, you experience any technical issues, first try refreshing your browser and see if that works. the sound and presenters voice should be coming through your laptop, computer or mobile device. You do not need to mute your computer during this event. If you have questions about GEHA benefits, feel free to type your question in the box below the slides and hit Submit. A GEHA Benefits Adviser, like me, will respond to your registered email within one business day.

mailto:audience.support@on24.com
mailto:webinars@geha.com


Lowest vs highest 
FEHB plan cost*

• 275 plans in FEHBP; includes 
regional and nationwide plans

• Important to shop for the best 
plan options and price

$36,300 
highest 

FEHB plan 
cost

$2,600 
lowest 
FEHB 

plan cost

$33,700 
difference

*2022 premiums for Self and Family plans with 1,000+ 
subscribers, rounded down to nearest $100

Presenter
Presentation Notes
$33,700. That’s the annual difference between the highest cost FEHB plan and lowest cost FEHB plan for Self and Family coverage in 2022.  Over $33,000! That’s an incredibly large difference in cost. The FEHBP has over 275 plans and depending on where you live in the country you have up to 40 plans to choose from. So your plan options list is large, but cost is difference between them is significantly different.That is why it is important to review and shop your plan options every Open Season since health care is a significant chunk of your overall annual expenses.  Things change, not only with your life and your health, but with the plans themselves.  



Today’s presenter

Lisa Minardi
Benefits Adviser  |  GEHA

Schedule a private benefits session with a 
GEHA Benefits Adviser at geha.com/Meet

The information contained herein is for informational and educational purposes only. This information is not a substitute for professional medical 
advice and if you have questions regarding a medical condition, regimen or treatment you should always seek the advice of a qualified health care 
provider. Never disregard or delay seeking medical advice from a qualified medical professional because of information you have read herein.

Presenter
Presentation Notes
Hello, I’m Lisa Minardi from GEHA, here to help you better understand High Deductible Health Plans, commonly referred to as HDHPs and the many benefits of owning a Health Savings Account or HSA.

https://calendly.com/gehateam/meet?month=2021-09


Agenda

• What are High Deductible Health Plans 
(HDHPs) and why were they created?

• Debunking common myths

• What makes an HDHP an HDHP?

• Unique tax advantages and growth potential 
of Health Savings Accounts (HSAs) 

• GEHA’s 2022 HDHP benefits and premiums

Presenter
Presentation Notes
Today - We’ll review a brief history of High Deductible Health Plans…why they were created, and how they have grown in popularity, - Next, We will review common HDHP myths and why they are just that…myths.We will talk about what makes an HDHP an HDHP, then We’ll get into the unique tax advantages and growth potential of Health Savings Accounts.  - Lastly, we’ll go over GEHA’s 2022 HDHP benefits, including wellness incentives and additional member benefits 



Brief history of HDHPs

• Created to empower consumers, have more control 
over spending their healthcare dollars

• HSAs were approved by Congress in 2003, HDHP 
enrollment required

• HSAs have significant tax advantages

• Not all HDHPs are alike

Source: devenir.com/research/2019-midyear-devenir-hsa-research-report/

Presenter
Presentation Notes
1) The  concept of HDHPs has existed for decades.  It started as a way to help slow ever-increasing healthcare costs through empowering consumers. Plan participants have more discretion over their healthcare dollars with HDHPs.  2) HSAs were approved by Congress in 2003 and require participants to be enrolled in a qualified HDHP. An HSA is a tax-advantaged Account that you can contribute money to TAX-FREE.3) Not all HDHPs are alike.  Some are HMOs with narrow networks.  Some are PPOs with in-and-out of network benefits.  There is a whole range of premiums, deductibles and benefits.

https://www.devenir.com/research/2019-midyear-devenir-hsa-research-report/


Total HSA assets (in billions of dollars)
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covered 

employees

31% of 
covered 

employees

Sources: Kaiser Family Foundation 2020 Employer Health Benefits Survey, Estimates derived from 2020 Year-end 
Devenir HSA Market survey, press releases, previous market research, and market growth rates. devenir.com

Presenter
Presentation Notes
HDHPs have seen a lot of growth; the percentage of covered workers enrolled in HDHPs has increased from 4% in 2006 to 31% in 2020. Likewise, HSAs have seen a lot of growth: As you can see from this chart, the growth in HSA assets has gone up. The orange represents total deposits, while the pink is how those deposits have grown, mainly through tax-free investments. By the end of this year, assets in HSA accounts will have grown to $96 billion in over 30 million HSA accounts. 48% of these 30 million HSA Accounts have been opened since 2018, just to give you an idea of how quickly these have become popular. It’s projected that there will be 35 Million HSA Accounts by the end of 2022, holding over $100 BILLION in assets.  It’s obvious that people are becoming more and more comfortable with HDHPs and HSA accounts. We will talk later about more about the reasons why HDHPs and HSAs have become more popular, including GEHA’s own HDHP.

https://www.devenir.com/


Common HDHP myths
• Unreasonably high deductible

• All benefits subject to deductible

• Not all benefits are covered

• Excessive out-of-pocket maximum

• Only for young or healthy 

Presenter
Presentation Notes
For those who have never been enrolled in an HDHP or who have been scared off by the name itself, it may have to do with common myths or misconceptions about HDHPs. Some common myths about HDHPs areThat they have unreasonably high deductiblesAnother is that everything is subject to the deductibleAnd not all benefits are coveredOr you will have an excessive out-of-pocket maximumA common one is that HDHPs are only for young and / or healthy people



Debunking HDHP 
myths #1
Myth number one
• MYTH 

HDHPs have an unreasonably 
high deductible.

• FACT
All HDHP plans in the FEHB contribute 
a portion of the annual deductible to 
your HSA account, making your “net 
deductible” lower.

Presenter
Presentation Notes
OK.  Let’s debunk these myths one by one:Myth One is that HDHPs have unreasonably high deductibles.  Some plans DO have very high deductibles, and so you do need to know what you are buying when you shop around.  However, here is a very important point….ALL the HDHP option you have in the FEHBP contribute a sizeable portion of the annual deductible to your HSA account on your behalf.  They will deposit anywhere from $500 to $1200 for Self Only. Just double those amounts for Self Plus One and Self and Family. This makes your “Net deductible” much lower.Ok.  So we debunked that myth



Debunking HDHP 
myths #2
Myth number two
• MYTH 

All benefits are subject to the deductible.
• FACT

Preventive services are not subject to the 
deductible. Many plans have additional 
benefits not subject to the deductible.

Presenter
Presentation Notes
The second myth was that ALL benefits are subject to the deductibleThis is a good time to talk about Preventive Services. The fact is that your Preventive Services are NOT subject to the deductible.  You can get most Preventive in-network Services for free on an HDHP; the deductible does not apply to covered Preventive Services. Preventive Services are generally all your wellness visits – annual checkup, well-child visits, screenings, like mammograms and colonoscopies along with immunizations… all those things the Affordable Care Act defines as Preventive Services that ALL FEHB health plans cover for free.  Same goes for HDHPs.  There can be other benefits that are included in your plan that are also not subject to the deductible; for example, some plans allow for two dental cleanings a year and vision benefits, among other benefits.  



Debunking HDHP 
myths #3

Myth number three
• MYTH 

Not all benefits are covered.
• FACT

The same kinds of benefits are covered 
in an HDHP plan as in most any plan.

Presenter
Presentation Notes
The third myth is that Not all benefits are covered:The same kinds of benefits are covered in an HDHP plan as in most any plan.  HDHP plans in the FEHBP are compliant with the Affordable Care Act and MUST include certain benefits, called “Essential Health Benefits” just like all the plans in the FEHB.  Another Myth debunked.



Debunking HDHP 
myths #4
Myth number four
• MYTH 

The out-of-pocket maximum is excessive.
• FACT

The out-of-pocket maximum is less than 
on some traditional plans.

Presenter
Presentation Notes
The 4th myth was that you will have an excessive out-of-pocket maximum.The definition of out-of-pocket maximum is your maximum out of pocket exposure in a given calendar year.  It is sometimes called the “Catastrophic Limit”.  Once you spend that maximum amount out of your pocket, which includes your deductible, copays or co-insurance, your health plan pays 100% of your covered expenses for the remainder of the calendar year. Self Only in-network out-of-pocket maximums among ALL the FEHB medical plans range from $2250 to $7500. The range for Self Only HDHPs is $4000 to $6900, so HDHPs do NOT have the highest out-of-pocket maximums . In fact, many traditional plans have higher out-of-pocket maximums than the HDHPs.  This is true for GEHA’s traditional plans, which have the same or higher out-of-pocket maximums than our HDHP.Something to look for if you are comparing HDHPs in the FEHB. Some plans may have a separate out-of-pocket max when prescription costs are added in. GEHA’s HDHP combines the out-of-pocket maximum for in-network medical services and prescriptions into one out-of-pocket maximum.Another myth debunked. 



Debunking HDHP 
myths #5
Myth number five
• MYTH 

HDHPs are only for young or healthy.
• FACT

Treatments for some chronic conditions 
are not subject to the deductible. HSAs 
allow catch-up contributions for 55+.

Presenter
Presentation Notes
Here is our last Myth we will debunk today.  That is the myth that HDHPs are only for young and/or healthy people.Remember how on myth #2, we talked about how Preventive Services are NOT subject to the deductible on HDHP plans?Well, recent guidance by the IRS expands the definition for Preventive Services that goes beyond the ACA definition to allow treatments and medications for some chronic conditions to be included as “Preventive”; -   like insulin if you have diabetes,inhalers for people with asthma, blood pressure monitors for those with hypertension, statins for people with high cholesterol, and many more. Each plan will differ in what they allow for preventive services in this most recent rule change, so check each plans’ full brochure for details.An HDHP plan can be a great plan for older people –  The IRS allows “catch up” contributions of an extra $1000/year into your HSA account once you hit age 55.The bottom line is that HDHPs are becoming friendlier for people other than the young and healthy.   This plan should be considered when enrolling for coverage at any age.Our last myth has been debunked!



What makes an HDHP
an HDHP in 2022?

• Minimum deductible of $1,400 / $2,800
• Preventive services with no deductible
• Maximum out-of-pocket expense limit for HDHPs 

cannot be higher than $7,050 / $14,100
• Maximum HSA contribution is $3,650 / $7,300
• Use HSA for qualified medical expenses

Presenter
Presentation Notes
The idea behind the HDHP was to bend the medical cost curve by providing financial incentives to consumers to make more informed decisions. There is a greater potential cost-share for the consumer in exchange for lower premiums. For many FEHB High Deductible plans the cost-share trade-off can be minimal. There are some requirements to keep in mind when considering these plans. For 2022, the minimum deductible is $1,400 for self-only and $2,800 for Family. With HDHPs within the FEHBP, we talk in terms of net-deductibles because when you factor in the plan’s annual contribution, it can lower the deductible by the contribution amount. Deductible does not apply to preventive servicesFor 2022, the maximum out-of-pocket limit is $7,050 for self or $14,100 for family.  Many plans in the FEHBP have lower maximums such as GEHA’s HDHP at $5,000 for self and $10,000 for family, which is as low as our High medical plan’s out-of-pocket maximum.   For 2022, the maximum HSA contribution is $3,650 for Self or $7,300 for family, which includes the plan’s contribution.There are also Qualified Medical Expenses that can be paid from your HSA account tax-free. 



Health Savings Account
What are the advantages?

Presenter
Presentation Notes
There’s really nothing else like a Health Savings Account. Financial planners and tax advisers often recommend HDHPs because of the powerful tax advantages of the Health Savings Account.



HSA triple tax 
advantage

1 Tax-free 
contributions 
lower your 

federal taxable 
income.

2 Tax-free 
interest is 

earned in your 
account.

3 Tax-free 
withdrawals for 

qualified medical 
expenses.

Presenter
Presentation Notes
With an HSA, The money you and/or your health plan contribute to the account is TAX-FREE.  This has the benefit of lowering your federal taxable income AND if you’re fortunate to have your contribution payroll deducted, you’ll save on FICA taxes as well.  The money that your account earns – either through savings interest or investment returns – is TAX-FREE.Withdrawals from your account – for qualified medical expenses – is TAX-FREE.Beginning at Age 65 – withdrawals from your account can be used for non-qualified medical expenses without penalty, just like an IRA and will be taxed at your normal tax-rate.  Unlike an IRA, you’re HSA is not subject to a minimum distribution requirement.  At age 55 you can make “catch up” contributions meaning that you can exceed the maximum contribution limit by $1,000.Best of all, it’s 100% YOUR money.  



You qualify for an HSA 
if you:
• Are covered under a qualifying HDHP like GEHA’s HDHP

• Have no other health coverage

• Are not enrolled in Medicare A or B or TRICARE

• Have not received non-service-related care from the VA; 
have not received care from IHS in last 3 months

• Are not covered by an FSA or an HRA (includes through 
your spouse) 

• Cannot be claimed as a dependent on someone else’s 
tax return

• Visit irs.gov/Pub969 for complete details on eligibility

Presenter
Presentation Notes
The IRS requires you to meet certain eligibility requirements to contribute to an HSA. First  -you must be enrolled in a qualifying HDHP plan, like GEHA’s HDHP.-You cannot be covered under another health plan unless it’s another qualifying HDHP.-You cannot be enrolled in Medicare or Tricare. -You cannot have received VA or Indian Health Service (IHS) medical benefits within the last three months, unless service-related injury or illness; -You cannot be claimed as a tax dependent by someone else.-If you are also covered by a medical flexible spending account or health reimbursement arrangement, you cannot contribute to an HSA.  This is important, it applies even if the FSA or HRA is in your spouse’s name.  There is an exception if it is a limited FSA or HRA, covering only vision and dental expenses.  Visit irs.gov/Pub969 for complete details on eligibility.

http://www.irs.gov/Pub969


A closer look at HSAs and HRAs
ACCOUNT FEATURES HSA HRA

You own the account, and can take it with you if you retire or change jobs YES
You don’t own the account* YES
Unused money rolls over year to year YES YES
Money in your account can grow, tax-free, over time YES
Accounts are provided by HSA Bank, with access to investment services YES
You can make additional tax-deductible deposits YES
No additional personal contributions are allowed YES
Tax-free withdrawals for qualified medical expenses YES YES
GEHA pays your account setup fee and monthly maintenance fee YES
No account fees YES

*If you retire and remain in the HDHP, you may continue to use and accumulate funds in your HRA. If you terminate employment or change health 
plans, unused funds are forfeited. 

Presenter
Presentation Notes
If you do not qualify for an HSA because of one or more of these requirements, you will automatically be placed in a Health Reimbursement Account or HRA instead. This chart show you some of the differences between an HSA and HRA. In most cases, this will be due to participation in Medicare.  So, for most of you watching right now, you likely qualify for the HSA.  For reference, 94% of GEHA’s members are covered under an HSA Account.  If you don’t qualify for an HSA Account, you’ll automatically be placed in an HRA (Health Reimbursement Account) instead. 



HSA funds can be invested
If you don’t use your GEHA HSA contribution for qualified medical expenses, 
the money may be invested and allowed to grow as an interest-bearing 
savings account or invested in stocks, bonds and mutual funds.*
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You save all your $900 GEHA 
contribution and invest an additional 
$2,750 of your own money for the 
$3,650 plan year max in 2022.
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*Growth projections based on 6% annual rate of return with a 24% federal tax bracket, for example only. No guarantee on returns. Visit HSA Bank’s 
Savings Calculator at hsabank.com/hsabank/learning-center/hsa-savings-calculator

Presenter
Presentation Notes
Let’s look at how money can grow in an HSA over time using GEHA’s annual $900 Self Only HSA contribution as an example If you choose not to use your $900 HSA contribution for qualified medical expenses, the money may be invested and allowed to grow over time – Tax Free - in an interest-bearing savings account or invested in stocks, bonds and mutual funds. The first scenario on the left is someone who doesn’t contribute anything after GEHA’s $900 contribution while the person on the right contributes the maximum allowed by the IRS each year after GEHA’s contribution. You can see that just over the course of 5 or 10 years, you can save a significant amount of money. 

http://www.hsabank.com/hsabank/learning-center/hsa-savings-calculator


Boost your retirement 
savings with an HSA 

• Investment options*, tax-free savings

• Catch-up contributions, at age 55+

• Use funds for anything at age 65, 
no penalties**

• Use for Medicare Part B premiums, tax-free

*Investment returns not guaranteed. Investment products are not FDIC insured, are not a 
deposit or other obligation or guaranteed by HSA Bank and are subject to investment risks. 
The information provided is for informational purposes only. It should not be considered 
legal or financial advice. Consult with a professional to determine what may be best for your 
individual needs. 

**See IRS Publications 502 and 969 for more information regarding qualified medical expenses 
and health savings accounts.

Presenter
Presentation Notes
For many people, the secondary benefit of an HSA is the ability to grow HSA funds tax-free through investments like mutual funds, which, like any investment instrument does have financial risks associated with it. Many people are using their HSAs as an additional tax-free way to save for retirement because once they turn 65, HSA money can be used for non-medical expenses without a penalty, just your normal tax rate. Best of all, funds can also be used to pay Medicare Part B premiums tax-free beginning at age 65. 



Scenario: Enrolled in HDHP for 
5 years, then changed to a 
traditional plan for remainder 
of federal service  
Use funds from a previous HDHP for:
• Medicare Part B premiums, tax-free

• Long Term Care insurance premiums, tax-free 
(IRS limits apply)

• Qualified medical expenses**, tax-free

• Vacations or other non-qualified expense beginning at 
age 65 with no penalties (normal tax rate applies)

5 years*

$2
1,

80
0

30 years*

$1
25

,0
00

*Investment returns not guaranteed. Investment products are not FDIC insured, are not a deposit or other 
obligation or guaranteed by HSA Bank and are subject to investment risks. The information provided is for 
informational purposes only. It should not be considered legal or financial advice. Consult with a professional to 
determine what may be best for your individual needs. 

**See IRS Publications 502 and 969 for more information regarding qualified medical expenses and health 
savings accounts.

Presenter
Presentation Notes
Let’s say you enrolled in an HDHP early on in your federal career and maxed out your annual contributions. You decided to switch to a traditional health plan after five years and during that five years you saved and invested $21,800. You won’t be allowed to contribute anymore to your HSA when moving to a traditional health plan, but the money continues to grow over time. If you choose not to use the money in your HSA for qualified medical expenses going forward, the money will continue to grow tax-free, and after 30 years you would have amassed close to $125,000! Apart from Medicare part B premium reimbursement, if you have Long term care premiums you can use HSA funds tax-free to reimburse your premiums, within IRS guidelines. And you continue to have the option to use funds tax-free for any qualified medical expenses. 65 is the magic age when it comes to HSAs, because you can use the funds without a penalty for anything you want, like a vacation. You’ll just pay your normal tax rate.  



GEHA medical 
plans offer
• Extensive nationwide network
• No referrals 
• $0 unlimited 24/7 telehealth, including  

behavioral therapy visits, with MDLIVE*
• $0 in-network preventive care
• Worldwide coverage
• Wellness rewards!

* If deductible is met, high deductible health plan (HDHP) 
members will be charged by MDLIVE but GEHA will then 
reimburse the member 100% of the billed charge.

Presenter
Presentation Notes
Okay, let’s shift gears and talk about the health plan portion, more specifically, GEHA’s HDHP. There are several things that all our medical plans, including our HDHP, have in common. �They all cover you throughout the country – with a large nationwide provider network and no referrals to see specialistsGEHA plans provide unlimited $0 (zero dollar) telehealth visits through MDLive within the United StatesAnd all our plans have $0 preventive care benefitsThey also cover you if you live or travel outside the US, in fact, treatment outside the US is considered in-networkAnd all our plans provide rewards for healthy behaviors 



GEHA’s 2022 HDHP 
More federal employee choose GEHA’s HDHP 
than any other.

Plan benefit (Self Only) GEHA’s HDHP in-network

Deductible $1,500

GEHA contribution, $75/month to HSA $900 

Net-deductible after GEHA contribution $600

Medical care, you pay 5%
Generics & preferred brand-name, you pay 25%

Preventive care, you pay $0, no deductible

Preventive dental, you pay $0 twice yearly, no deductible 

Vision coverage, geha.com/HDHPvision Included, no deductible

Wellness rewards $250 yearly

Out-of-pocket maximum $5,000

Presenter
Presentation Notes
We often hear new federal employees coming from the private sector say, “This sounds too good to be true!”. Rest assured, GEHA’s HDHP is not too good to be true. GEHA deposits more than half of your premium into your HSA every month, totaling $900 a year. AND, GEHA’s deductible is only $1,500, making your net-deductible $600 annually. (Just double those amounts for Self Plus One and Family.) Once the deductible is satisfied, you pay only 5% for covered medical care. 5%! You also get in-network preventive dental care paid at 100% without a deductible along with vision coverage and a yearly wellness incentive.All the way around, GEHA’s HDHP is a much richer plan than those typically found in the private sector. The $5,000 Out of pocket Max is lower than some traditional plans. It’s no wonder that GEHA’s HDHP has become the most popular HDHP among federal employees. 



Health
Rewards

HDHP

Earn up to $250 per individual or 
$500 annually per household

Roll over unused funds up to 
$1,250 Self or $2,500 Family

HDHP members enrolled in an 
HSA may only use funds for 
qualified dental and vision 
expenses until the yearly plan 
deductible has been satisfied.

Learn more at 
geha.com/HealthRewards

Rewardable activity Health Rewards plan reward

Online wellness workshops $10 per workshop

Flu shot $25

Cervical cancer screening (Pap)

Colorectal cancer
screening (colonoscopy)

Breast cancer
screening (mammogram) 

$50

First trimester prenatal appointment

MDLIVE telehealth visit

Health risk assessment $75

Participation in a targeted health 
program (by invitation) $50‒$250

Presenter
Presentation Notes
GEHA HDHP members get rewarded for healthy activities they may already be doing, such as completing a yearly health risk assessment or getting a flu shot. Earn up to $250 for Self or $500 per household every year. If you aren’t able to use the money don’t worry, the unused funds will rollover up to $1,250 for Self or $2,500 for Family. HDHP members enrolled in an HSA may only use Rewards funds for qualified dental and vision expenses. Once their deductible is satisfied they are able to use the funds for qualified medical expenses too, but most people use the funds to reduce their out-of-pocket dental or vision expenses. 

https://www.geha.com/hb-rewards


More about GEHA’s HDHP/HSA

*Investment returns not guaranteed. Investment products are not FDIC insured, are not a deposit or 
other obligation or guaranteed by HSA Bank and are subject to investment risks. The information 
provided is for informational purposes only. It should not be considered legal or financial advice. 
Consult with a professional to determine what may be best for your individual needs. 

GEHA makes monthly deposits into your HSA bank account

• $75 per month for Self Only

• $150 per month for Self Plus One and Self and Family

• GEHA pays the setup fee and monthly maintenance fees

• NEW: no minimum balance required to invest HSA funds*

• GEHA members have over $250 million in their HSAs!

Presenter
Presentation Notes
A little more information on GEHA’s HSA. We make monthly deposits into your HSA Bank Account of $75 or $150 monthly. We pay the setup fee and monthly maintenance fees. And New this year, we eliminated the $1,000 minimum balance requirement to invest your HSA funds. Now there is no minimum requirement to invest your HSA funds.Speaking of HSA funds, GEHA HDHP members have a combined $250 million dollars in their HSAs, that’s a quarter of a billion dollars owned by our members! 



Included benefits and savings with 
no additional premium

Vision benefits 
& discounts

geha.com/HDHPVision

Access to 
gym discounts

geha.com/Fitness

Hearing aid 
discounts

geha.com/Hearing

Teeth 
whitening discount

geha.com/Whitening

Electric 
toothbrush discount

geha.com/Toothbrush

Medical alert 
system discount

geha.com/LifeAlert

GEHA supplemental benefits are neither offered nor guaranteed under contract with the FEHB, but are made available to all enrollees 
and family members who become members of a GEHA medical plan. 

Presenter
Presentation Notes
HDHP members also get additional benefits and discounts with all GEHA plans that include:-an annual vision exam for $5 along with an additional allowance, visit geha.com/HDHPVision for a complete list of vision benefits -You also get access to over 10,000 fitness centers nationwide for $25 a month through our partnership with Active and Fit-Save 30-60% off hearing aids through TruHearing-get discounts on at-home teeth whitening -along with substantial discounts on a premium electronic toothbrush and replacement toothbrush heads by CariPro-and discounts on medical alert systems with Life Alert. 

https://www.geha.com/HDHPvision
https://www.geha.com/savings/gym-discounts
https://www.geha.com/savings/hearing-aid-discounts
https://www.geha.com/savings/teeth-whitening
https://www.geha.com/savings/electric-toothbrush-discount
https://www.geha.com/savings/medical-alert-system


GEHA’s HDHP 2022 premiums

• Pairs well with an HSA
• Triple tax-advantaged
• Low premium

• To learn more visit geha.com/HDHP and 
geha.com/HSA 

• Schedule an appointment with a benefits 
adviser at geha.com/Meet

Get in touch
Let us help you choose a GEHA plan that can work for you. Scan the QR code or visit geha.com

Self Only 
premium for 2022

HDHP
What you pay

Enrollment code 341

Biweekly – employed $63.21

Monthly – retired $136.95

Self Plus One 
premium for 2022

HDHP
What you pay

Enrollment code 343

Biweekly – employed $135.90

Monthly – retired $294.44

Self and Family 
premium for 2022

HDHP
What you pay

Enrollment code 342

Biweekly – employed $167.00

Monthly – retired $361.83

These rates do not apply to all enrollees. If you are in a special enrollment category, please refer to the FEHB program website or contact the agency or Tribal 
Employer that maintains your health benefit enrollment.

Presenter
Presentation Notes
You’ll find our biweekly and monthly premiums for Self Only, Self Plus One and Self and Family at the bottom of the slide. To Learn more about GEHA’s HDHP and HSA visit geha.com/HDHP and geha.com/HSA. You can also book an appointment with a Benefits Adviser, at geha.com/Meet.

https://www.geha.com/HDHP
https://www.geha.com/plans/medical/health-savings-account
https://www.geha.com/Meet


Learn more about
GEHA and HDHPs
GEHA Medical Benefits Guide
geha.com/MedicalGuide2022

GEHA HDHP Plan Brochure
geha.com/PlanBrochure

IRS list of qualified expenses
irs.gov/pub502

Videos on HSAs & HRAs
geha.com/HSA

Presenter
Presentation Notes
And here are more resources available to you. Our medical benefits guide which includes our four other PPO plans can be found at geha.com/MedicalGuide2022 or our home page at geha.comOur HDHP brochure can be at geha.com/PlanBrochureYou can find a list of IRS qualified expenses at irs.gov/Pub502 and lastly watch our videos on HSAs and HRAs at geha.com/HSA

https://www.geha.com/MedicalGuide2022
http://www.geha.com/PlanBrochure
https://www.irs.gov/pub502
https://www.geha.com/HSA


Connect with GEHA during Open Season

Book an appointment
Meet one-on-one with a GEHA Benefits Adviser
geha.com/Meet

Call us 
Monday – Friday, 7 a.m. – 7 p.m. Central time
800.262.4342

Chat with a GEHA representative
Chat with a Benefits Adviser in real time during 
Open Season
geha.com

Watch a webinar
Find a plan that’s right for you with an 
on-demand webinar
geha.com/2022Webinars

Compare medical plans
geha.com/Plan-Compare

Plan recommender tool
geha.com/Select-A-Plan

Get in touch
Let us help you choose a GEHA plan that 
can work for you. Scan the QR code or visit geha.com

This is a brief description of the features of Government Employees Health Association, Inc.'s medical plans. Before making a final decision, please read the GEHA Federal brochures 
which are available at geha.com/Plan Brochure. All benefits are subject to the definitions, limitations and exclusions set forth in the Federal brochures.

Presenter
Presentation Notes
You have several ways to connect with us during Open Season, through online chat, by phone or by scheduling an appointment with a GEHA benefits adviser. Just scan the QR code or visit geha.com

https://www.geha.com/Meet
tel://8002624342/
https://www.geha.com/2022Webinars
https://www.geha.com/plan-compare
https://www.geha.com/plans/medical/help-me-select-a-plan/questions
https://www.geha.com/resource-center/medical-member-resources?cat=Medical&tag=Plan%20brochures


Thank you

Get in touch
Let us help you choose a GEHA plan that 
can work for you. Scan the QR code or visit geha.com

Presenter
Presentation Notes
Thank you for spending time with us today to learn why HDHPs are such a great value. We hope you will consider GEHA’s HDHP and discover why it’s the most popular HDHP among federal employees.
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