
GEHA 2022 
medical plans

● 84+ years, started by Railway 
Mail Carriers

● 2+ million members worldwide 
● One of the largest carriers in 

the FEHBP and FEDVIP

● Exclusively Federal / Postal / Annuitants / 
Military retirees

● Extensive nationwide network of doctors, 
dentists, hospitals and other providers

● GEHA starts with you

geha.com

Presenter
Presentation Notes
Welcome and thank you for joining us for a review of GEHA’s 2022 medical plans.GEHA stands for Government Employees Health Association. We focus exclusively on federal and postal employees and retirees, military retirees and their families. We were founded over 84 years ago by a handful of railway mail carriers and have grown to more than 2 million members worldwide. 

http://www.geha.com/


Webinar tips
• You’ll find a PDF of the slides and speaker notes in the Resources list.

• The webinar audio will be played through your computer, no need to mute 
your device.

• Technical issues
• Try refreshing your browser
• Use Chrome browser for the best viewing experience
• Email ON24 at audience.support@on24.com

• Non-technical related questions?
Email webinars@geha.com

Presenter
Presentation Notes
-There is a slide up right now with tips for enjoying this webinar.  If you are having any technical issues, you can try refreshing your browser.  If that does not work, email ON24 at audience.support@on24.com.  You should be hearing me through the audio on your computer. ________You’ll find a copy of the slides with speaker notes within the webinar console. If, at any time during this webinar, you experience any technical issues, first try refreshing your browser and see if that works. the sound and presenters voice should be coming through your laptop, computer or mobile device. You do not need to mute your computer during this event. If you have questions about GEHA benefits, feel free to type your question in the box below the slides and hit Submit. A GEHA Benefits Adviser, like me, will respond to your registered email within one business day.Okay.  I believe we are ready to start. 

mailto:audience.support@on24.com
mailto:webinars@geha.com


Lowest vs highest 
FEHB plan cost*

• 275 plans in FEHB; includes 
regional and nationwide plans

• 20 to 40 to choose from 
depending on where you live

• Important to shop for the best 
plan options and price

$36,300 
highest 

FEHB plan 
cost

$2,600 
lowest 

FEHB plan 
cost

$33,700 
difference

*2022 premiums for Self and Family plans with 1,000+ 
subscribers, rounded down to nearest $100)

Presenter
Presentation Notes
$33,700. That’s the annual difference between the highest cost FEHB plan and lowest cost FEHB plan for Self and Family coverage in 2022.  Over $33,000! That’s an incredibly large difference in cost. The FEHB program has over 275 plans and depending on where you live in the country you have up to 40 plans to choose from. That’s why it’s important to review and shop your plan options every Open Season since health care is a significant chunk of your overall annual expenses.  Things change, not only with your life and your health, but with the plans themselves.  



Today’s presenter

Lisa Minardi
Benefits Adviser  |  GEHA

Schedule a private benefits session with a 
GEHA Benefits Adviser at geha.com/Meet

The information contained herein is for informational and educational purposes only. This information is not a substitute for professional medical 
advice and if you have questions regarding a medical condition, regimen or treatment you should always seek the advice of a qualified health care 
provider. Never disregard or delay seeking medical advice from a qualified medical professional because of information you have read herein.

Presenter
Presentation Notes
Hello and thank you for joining me today!  I’m Lisa Minardi from GEHA, here to help you choose the plan that best fits you and your family’s needs. You can book a benefits consultation with a GEHA benefits adviser at geha.com/Meet or scan the QR code.

https://calendly.com/gehateam/meet?month=2021-09


Agenda – four key takeaways

Shopping makes 
good sense 
AND makes 
good CENTS

You have unique 
and changing 
needs, not 
one-size-fits-all

GEHA has five 
distinct medical 
plans for all 
stages of your life

Connect 
with us to 
find several 
ways to help 
you choose 
your plan

1 2 3 4

This is a brief description of the features of Government Employees Health Association, Inc.'s medical plans. Before making a final decision, please read the GEHA Federal brochures which are 
available at geha.com/Plan Brochure. All benefits are subject to the definitions, l imitations and exclusions set forth in the Federal brochures.

Presenter
Presentation Notes
We have four key takeaways for you today. First:  Shopping for the right health plan makes good sense, and it makes GOOD CENTS. Second: You don’t have to settle for a “one-size-fits-all” benefits plan. Your health care needs are unique, and they will naturally change throughout your life. Third: With 5 medical plans, GEHA will be there to welcome you into every stage of your life. And lastly, we’re here to help you choose the plan that best fits your needs. We’ll share with you the online tools available as well as ways to connect with us. 

https://www.geha.com/resource-center/medical-member-resources?cat=Medical&tag=Plan%20brochures


Shopping makes 
good “cents”

The importance of shopping 
for a medical plan

Presenter
Presentation Notes
Let’s start with discussing the importance of shopping for a medical plan and why it makes good cents, financially.



Average expenditures

$1,560
Mobile services

$3,365
Eating out 

$10,473
Employee contributions 
+ out-of-pocket costs

Sources:
https://www.valuepenguin.com/average-household-budget, https://www.nytimes.com/2014/12/12/upshot/why-most-people-wont-shop-
again-for-health-insurance.html?_r=0, https://www.healthcaretownhall.com/?tag=milliman-medical-
index#sthash.eC6WK8Ys.395x4PsV.dpbs

Presenter
Presentation Notes
Comparing how much we spend annually on health plan premiums and out‐of‐pocket medical expenses versus other common household expenditures, like our mobile phone service or eating out, can help put things into perspective.

https://www.valuepenguin.com/average-household-budget
https://www.nytimes.com/2014/12/12/upshot/why-most-people-wont-shop-again-for-health-insurance.html?_r=0
https://www.healthcaretownhall.com/?tag=milliman-medical-index#sthash.eC6WK8Ys.395x4PsV.dpbs


Time spent shopping

15 minutes
Shopping for a medical plan

1 hour or less
Researching a doctor 10+ hours

Purchasing a car

Sources: usatoday.com/story/money/personalfinance/2014/09/04/health-insurance-plans-costs/15032405/

Presenter
Presentation Notes
Given the high cost of health care, it’s surprising that most of us don’t shop more extensively for our plans.  Most people usually spend 15 minutes shopping for a medical plan, and an hour or less to select a doctor.  But many of us will spend 10 hours or more shopping for a car!

https://www.usatoday.com/story/money/personalfinance/2014/09/04/health-insurance-plans-costs/15032405/


Are you missing out?

• Go beyond premium changes
• You could save thousands of 

dollars every year

Presenter
Presentation Notes
Also, many of us only review how much our premiums will change and we may be missing out on saving hundreds or even thousands of dollars every year.



Your health care needs

• Are uniquely different, 
like a fingerprint

• Will change over 
your lifetime

Ask yourself

• What needs 
do I have now?

• What needs 
do I anticipate 
next year? 

• What is important 
to me? 

Elevate HDHP Standard Elevate Plus High

Presenter
Presentation Notes
Our health care needs are uniquely different from anyone else’s, like a fingerprint and they will change throughout our lives. The plan you selected when you were first hired may not be the right plan for you now or down the road.With 5 distinct GEHA medical plans, you do not have to settle for a “one-size-fits-all” plan. As we move through each of GEHA’s medical plans, think about where you are in your own journey and what’s important to you. You’ll see how easy it is to identify one or two plans that are best for you now, as well as down the road. 



The 
Mitchell Family

Follow Bob, Janice and their 
two children through their 
lives and see how GEHA has 
plans to meet their needs

Presenter
Presentation Notes
We’re bringing back our virtual family from last Open Season, the Mitchells: Bob, Janice and their two children. We’ll follow the Mitchell family through their own life cycle, in a time machine of sorts.  Along the way, we’ll visit all five of GEHA’s medical plans.



Connect with GEHA during Open Season

Book an appointment
Meet one-on-one with a GEHA Benefits Adviser
geha.com/Meet

Call us 
Monday – Friday, 7 a.m. – 7 p.m. Central time
800.262.4342

Chat online 
Chat with a Benefits Adviser in real time during 
Open Season
geha.com

Watch a webinar
Find a plan that’s right for you with an 
on-demand webinar
geha.com/2022Webinars

Compare medical plans
geha.com/Plan-Compare

Plan recommender tool
geha.com/Select-A-Plan

Get in touch
Let us help you choose a GEHA plan that 
can work for you. Scan the QR code or visit geha.com

This presentation is a brief description of the features of Gov ernment Employees Health Association, Inc.'s medical plans. Before making a final decision, please read the GEHA Federal 
brochures which are av ailable at geha.com/Plan Brochure. All benefits are subject to the definitions, limitations and exclusions set forth in the Federal brochures.

Presenter
Presentation Notes
Before we dive in, we wanted to make you aware of several helpful resources on geha.com designed to help you choose the plan that best fits your needs. Our plan selection tool allows you to narrow your choice by answering a few simple questions, while our plan comparison tool allows you to compare up to four GEHA medical plans side-by-side. There are also several ways to connect with us during Open Season through online chat, by phone or by scheduling an appointment with a GEHA benefits adviser. Just scan the QR code or visit geha.com

https://www.geha.com/Meet
tel://8002624342/
https://www.geha.com/2022Webinars
https://www.geha.com/plan-compare
https://www.geha.com/plans/medical/help-me-select-a-plan/questions
https://www.geha.com/resource-center/medical-member-resources?cat=Medical&tag=Plan%20brochures


GEHA medical 
plans offer you 

• Extensive nationwide network
• No referrals 

• $0 unlimited 24/7 telehealth, including  
behavioral therapy visits, with MDLIVE*

• $0 in-network preventive care

• Worldwide coverage
• Wellness rewards!

geha.com/MedicalGuide2022

* If deductible is met, high deductible health plan (HDHP) members will be charged by 
MDLIVE but GEHA will then reimburse the member 100% of the billed charge.

This presentation is a brief description of the features of Gov ernment Employees Health Association, Inc.'s medical plans. Before making a final decision, please read the GEHA 
Federal brochures which are av ailable at geha.com/Plan Brochure. All benefits are subject to the definitions, limitations and exclusions set forth in the Federal brochures.

Presenter
Presentation Notes
There are several things that all our medical plans have in common. �They all cover you throughout the country – with a large nationwide provider network and no referrals to see specialistsGEHA plans provide unlimited $0 (zero dollar) telehealth visits through MDLive within the United StatesAnd all our plans have $0 preventive care benefitsThey also cover you if you live or travel outside the US, in fact treatment outside the US is considered in-networkAnd all our plans provide rewards for healthy behaviors 

http://www.geha.com/MedicalGuide2022
https://www.geha.com/resource-center/medical-member-resources?cat=Medical&tag=Plan%20brochures


Plans that meet you where you are in life

Elevate
GEHA’s lowest 
premium, low doctor 
copays. Generous 
wellness rewards.

HDHP
HSA-compatible, 
triple tax 
advantages, 
low premium

Standard
Traditional 
coverage, mix of 
copays and 
coinsurance with
affordable premiums

Elevate Plus
In-network only, 
no deductible. 
Predictable costs, 
copays for 
most services.

High
Comprehensive 
brand-name
and specialty  
prescription 
coverage

Presenter
Presentation Notes
Let’s first go over a high-level description of each of our plan options. Elevate is our lowest premium plan with low primary care copays that also offers generous wellness rewards. GEHA’s HDHP is an HSA-compatible plan that offers powerful tax-advantages and has a low premium. Our Standard plan provides traditional coverage with a mix of copays and coinsurance along with affordable premiums. Elevate Plus has no deductible with predictable costs and is an in-network only plan. And GEHA’s High plan offers comprehensive brand-name and specialty prescription coverage along with lower medical cost-sharing.



Elevate
Why pay for benefits you may never use?

Bob is at the beginning of his career. He doesn’t 
want to pay a lot for a health plan because he’s in 
good health.
• GEHA’s lowest premium plan
• Convenient & immediate care 
• Solid protection for the unexpected 
• Extensive UnitedHealthcare Choice Plus network:
• 895,000+ physicians and health care professionals
• 5,600+ hospitals
• Generous wellness rewards 
• NEW free plan perk in 2022

Presenter
Presentation Notes
Okay, now, let’s travel back to the beginning of Bob’s career. Bob doesn’t want to pay a lot for a health plan because he’s in good health. But he knows he needs solid health coverage with a large selection of in-network providers for the unexpected. The answer for Bob is GEHA’s Elevate plan, and it may be for you too. Elevate offers GEHA’s lowest premium with easy and affordable access to care along with generous wellness rewards and an extensive nationwide provider network.



You pay low-to-no copays 
for common care
• $10/$25, Primary physician/Specialist visits, unlimited 

• $50 Urgent care

• $10 Chiropractic (12 visits) /Acupuncture (20 visits)

• $0 Unlimited MDLIVE telehealth, including behavioral therapy

• 25% for other care – emergency care and hospitalization with an 
annual deductible of $500 Self / $1,000 Self Plus 

• $500 / $1,000 in Wellness Rewards

Presenter
Presentation Notes
Elevate has low copays for doctor visits and alternative treatments, along with a reasonable Urgent Care copay, $10 alternative treatment copays and $0 unlimited MDLIVE telehealth visits which includes behavioral therapy. You’re also protected for unexpected care like ER visits or hospitalization. you’ll pay 25% after an annual deductible of $500 for Self Only or $1,000 for family. And you’ll have access to one of the most  generous Wellness Rewards programs. 



GEHA’s lowest premium, 
lowest generic cost
• $4 generic 30-day supply at retail locations
• 50% ($500 max) preferred brand-name 30-day supply at 

retail locations

• In-network pharmacy benefits at 20,000 locations 
geha.com/Find-Care

• Mail order benefits are not available on Elevate

• Non-preferred brand-names are not covered 
• Medication needs can change, so re-evaluate your 

options during Open Season geha.com/Prescriptions

Presenter
Presentation Notes
Elevate also offers GEHA’s lowest generic prescription copay at just $4 for a 30-day supply.  Elevate doesn’t have a mail order benefit and does not cover non-preferred brand name medications, but if you’re like Bob, you may not need those benefits. Bob realizes if his health care needs change, he can move to another GEHA plan during a future Open Season. 

https://www.geha.com/Find-Care
http://www.geha.com/Prescriptions


Wellness 
Pays rewards
Elevate and 
Elevate Plus plans

Earn up to 
$500 per individual 
or 
$1,000 annually 
per household
Learn more at 
geha.com/WellnessPays

Rewardable activity Wellness Pays plan reward

Achieve your Stride step goal $10 per month

Use of the medical cost estimate tool $10 per month, $30 max

Biometric screening 

Rally Missions

Wellness quizzes $50

Flu shot

MDLIVE telehealth visit

MDLIVE behavioral health visit

Rally health survey $75

Annual physical

Breast cancer screening (mammogram)

Cervical cancer screening (Pap)

Colorectal cancer screening (colonoscopy) $100

Digital wellness coaching

First trimester prenatal appointment

Complete Real Appeal or Quit for Life $200

Presenter
Presentation Notes
The Elevate plan’s generous Wellness Pays rewards program pays you back with real money. You can easily earn $500 every year for Self Only coverage or $1000 for self plus one or family coverage for activities you may already be doing. A few examples; receive $50 for doing your first annual telehealth visit with MDLive, $75 for completing your annual health survey or $10 a month for reaching your step goal.  See a complete list of healthy activities at geha.com/WellnessPays.  

https://www.geha.com/elevate-rewards


Use Wellness Pays 
funds like an FSA

Unused funds roll over

Funds rollover up to 
$2,500/person or 
$5,000 for two people

Learn more at 
geha.com/WellnessPays

Copays

Eyeglasses

Orthodontia

Presenter
Presentation Notes
Best of all, the funds you accumulate can be used for medically qualified expenses just like an FSA, only the unused funds rollover year after year up to $2,500 per person or $5,000 for two.

https://www.geha.com/elevate-rewards


GEHA's digital platform hosted by Rally 
puts digital tools at your fingertips

Presenter
Presentation Notes
All while using GEHA’s digital platform hosted by Rally.



NEW exclusive plan perk for Elevate 
and Elevate Plus subscribers
Beginning in 2022, Elevate and Elevate Plus plan subscribers are eligible 
annually to choose one plan perk from one of the following options:

Fitbit wearable device including 12-month Fitbit Premium Membership

$125 gift card for REI or Dick’s Sporting Goods

Daily Burn 12-month virtual fitness subscription

SilverSneakers exclusively for Elevate Plus plan subscriber 
and spouse enrolled in Medicare A & B primary

Claim your plan perk after January 1, 2022. Just sign up for a geha.com account (or log into your existing account) and update your 
contact preferences. 

These benefits are neither offered nor guaranteed under contract with the FEHB Program, but are made available to all Enrollees who 
become members of a GEHA medical plan and their eligible family members.

Presenter
Presentation Notes
Beginning in 2022 our Elevate and Elevate Plus plan members have access to a free plan perk that promotes health and wellness. Elevate members can choose one of three perks per subscriber, a Fitbit Wearable fitness device along with a paid monthly premium subscription service, a virtual fitness subscription through Daily Burn, or a $125 gift card from Dicks Sporting Goods or REI to purchase lifestyle equipment. 



Elevate recap
• GEHA’s lowest premium
• Low copays for doctor visits
• Generous wellness rewards
• Learn more at geha.com/Elevate
• Schedule an appointment with a 

benefits adviser at geha.com/Meet

Get in touch
Let us help you choose a GEHA plan that 
can work for you. Scan the QR code or visit geha.com

Self Only 
premium

Elevate
What you pay

Enrollment code 254

Biweekly – employed $48.74

Monthly – retired $105.61

Self Plus One 
premium

Elevate
What you pay

Enrollment code 256

Biweekly – employed $112.11

Monthly – retired $242.90

Self and Family 
premium

Elevate
What you pay

Enrollment code 255

Biweekly – employed $136.48

Monthly – retired $295.71

These rates do not apply to all enrollees. If you are in a special enrollment category, please refer to the FEHB program website or contact the agency or Tribal Employer that maintains your health benefit enrollment.

Presenter
Presentation Notes
Elevate is our lowest priced medical plan with low doctor copays and generous wellness rewards. Learn more about Elevate at geha.com/Elevate

https://www.geha.com/plans/medical/2021/elevate
https://www.geha.com/Meet


HDHP
Focus more on the Health Savings Account 
(HSA), not the high deductible 

Bob is now 5 years older. He overlooked High 
Deductible Health Plans when he was first hired, 
wondering, “Why would anyone want a High 
Deductible?”
• Health Savings Accounts (HSAs) offer unique 

tax advantages
• More than 50% of private sector workers are 

enrolled in high deductible health plans

Presenter
Presentation Notes
Now, picture Bob 5 years older. He overlooked High Deductible Health Plans when he was first hired, wondering, “Why would anyone want a High Deductible?”.  That is until a new co-worker, who was recently hired from the private sector, chose GEHA’s High Deductible Health Plan, or HDHP. She suggested Bob focus less on the words “High Deductible” and more on the words “Health Savings Account or HSA”, because that is where the plan really shines.  Did you know that more than half of private sector workers are enrolled in high deductible health plans? 



Focus more on the Health Savings 
Account (HSA), not the high deductible

• An HSA is triple-tax advantaged 
1) Tax-free contributions from both GEHA and you

2) Tax-free interest or investment gains*
3) Tax-free withdrawals for qualified expenses**

• Save for future expenses, no use-it-or-lose it 

*Investment returns not guaranteed. Investment products are not FDIC insured, are not a deposit or other obligation or guaranteed 
by HSA Bank and are subject to investment risks. The information provided is for informational purposes only. It should not be 
considered legal or financial advice. Consult with a professional to determine what may be best for your individual needs. 

**See IRS Publications 502 and 969 for more information regarding qualified medical expenses and health savings accounts.

Presenter
Presentation Notes
There are three key tax advantages with HSAs: First, when you have money deducted from your paycheck and deposited into your account, or you make a lump-sum deposit, it reduces your taxable income. GEHA also makes a contributions on your behalf that is also tax-free. As you build funds in your account over time, interest or investment gains are tax-free. And finally, any withdrawals you make to pay for qualified expenses are tax free. It’s a win-win-win!HSAs allow you to plan and save for future health expenses all the way through retirement. If you leave your current job or leave federal employment, your account goes with you and any money still in your account is yours to keep.



GEHA’s HDHP 
(not too good to be true)

Plan benefit (Self Only) GEHA’s HDHP in-network

Deductible $1,500

GEHA contribution, $75/month to HSA $900 

Net-deductible after GEHA contribution $600

Medical care, you pay 5%
Generics & preferred brand-name, you pay 25%

Preventive care, you pay $0, no deductible

Preventive dental, you pay $0 twice yearly, no deductible 

Vision coverage, geha.com/HDHPvision Included, no deductible

Wellness rewards $250 yearly

Out-of-pocket maximum $5,000

Presenter
Presentation Notes
We often hear new federal employees coming from the private sector say, “This sounds too good to be true!”. Rest assured, GEHA’s HDHP is not too good to be true. GEHA deposits more than half of your premium into your HSA every month, totaling $900 a year. AND, GEHA’s deductible is only $1,500, making your net-deductible $600 annually. (Just double those amounts for Self Plus One and Family.) Once the deductible is satisfied, you pay only 5% for covered medical care. 5%! You also get in-network preventive dental care paid at 100% without a deductible along with vision coverage and a yearly wellness incentive that can be used for vision and dental expenses right away. All the way around, GEHA’s HDHP is a much richer plan than those typically found in the private sector. The $5,000 Out of pocket Max is lower than some traditional plans. 



Boost your retirement savings 
with an HSA 

• Investment options*, tax-free savings
• Catch-up contributions, at age 55+

• Use funds for anything at age 65, no penalties**
• Use for Medicare Part B premiums, tax-free

*Investment returns not guaranteed. Investment products are not FDIC insured, are not a deposit or other obligation or guaranteed by 
HSA Bank and are subject to investment risks. The information provided is for informational purposes only. It should not be considered 
legal or financial advice. Consult with a professional to determine what may be best for your individual needs. 

**See IRS Publications 502 and 969 for more information regarding qualified medical expenses and health savings accounts.

Presenter
Presentation Notes
For many people, the secondary benefit of an HSA is the ability to grow HSA funds tax-free through investments like mutual funds, which, like any investment instrument does have financial risks associated with it. Many people are using their HSAs as an additional tax-free way to save for retirement because once they turn 65 , HSA money can be used for non-medical expenses without a penalty. Best of all, funds can also be used to pay Medicare Part B premiums tax-free beginning at age 65. 



HSA funds can be invested
If you don’t use your GEHA HSA contribution for qualified medical expenses, 
the money may be invested and allowed to grow as an interest-bearing savings 
account or invested in stocks, bonds and mutual funds.*

1 year

5 years

15 years

25 years

$900 saved per year
You save and invest all your 
$900 GEHA contribution.
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$3,650 saved per year
You save all your $900 GEHA contribution 
and invest an additional $2,750 of your own 
money for the $3,650 plan year max for 2022.
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*Growth projections based on 6% annual rate of return with a 24% federal tax bracket, for example only. No guarantee on returns. Visit HSA Bank’s 
Savings Calculator at hsabank.com/hsabank/learning-center/hsa-savings-calculator

Presenter
Presentation Notes
If you don’t use your GEHA HSA contribution for qualified medical expenses, the money may be invested and allowed to grow TAX FREE over time in an interest-bearing savings account or invested in stocks, bonds and mutual funds. Over the course of five, ten or twenty-five years, you can save a sizable amount. The scenario on the left represents GEHA’s annual contribution and no additional member contributions, while the one of the right represents GEHA’s contributions plus additional tax-free contribution to the maximum allowed. 

http://www.hsabank.com/hsabank/learning-center/hsa-savings-calculator


More about GEHA’s HDHP/HSA

*Investment returns not guaranteed. Investment products are not FDIC insured, are not a deposit or other obligation or guaranteed 
by HSA Bank and are subject to investment risks. The information provided is for informational purposes only. It should not be 
considered legal or financial advice. Consult with a professional to determine what may be best for your individual needs. 

GEHA makes monthly deposits into your HSA bank account

• $75 per month for Self Only

• $150 per month for Self Plus One and Self and Family

• GEHA pays the setup fee and monthly maintenance fees

• NEW: no minimum balance required to invest HSA funds*

• GEHA members have over $250 million in their HSAs!

Presenter
Presentation Notes
GEHA makes monthly deposits into your HSA Bank Account of $75 or $150 monthly. We pay the setup fee and monthly maintenance fees as well. New this year, we eliminated the $1,000 minimum balance requirement to invest your HSA funds. Now there is no minimum requirement to invest your HSA funds.  We are proud of our members for having a combined $250 million dollars in their HSAs, that’s a quarter of a billion dollars owned by our members! 



You qualify for an HSA if you:

• Are covered under a qualifying HDHP like GEHA’s HDHP

• Have no other health coverage

• Are not enrolled in Medicare A or B or TRICARE

• Have not received non-service-related care from the VA; have not received care from 
IHS in last 3 months

• Are not covered by an FSA or an HRA 

• Cannot be claimed as a dependent on someone else’s tax return

• Visit irs.gov/Pub969 for complete details on eligibility

Presenter
Presentation Notes
The IRS requires you to meet certain eligibility requirements to contribute to an HSA. First  -you have to be enrolled in a qualifying HDHP plan, like GEHA’s HDHP.-You cannot be covered under another health plan unless it’s another qualifying HDHP.-You cannot be enrolled in Medicare or Tricare. -You cannot have received VA or Indian Health Service (IHS) medical benefits within the last three months, unless service-related injury or illness; -You cannot be claimed as a tax dependent by someone else.-If you are also covered by a medical flexible spending account or health reimbursement arrangement, you cannot contribute to an HSA.  This applies even if the FSA or HRA is in your spouse’s name.  There is an exception if it is a limited FSA or HRA, covering only vision and dental expenses.  If you are not qualified to be in an HSA because of one or more of these requirements, you will automatically be placed in a HRA instead.  Visit irs.gov/Pub969 for complete details on eligibility.

http://www.irs.gov/Pub969


HSA investment recap
5 years tax-free savings and investments*

• GEHA’s monthly contributions

• Voluntary contributions to IRS limits

• Investments and accrued interest 
1 year

$3
,6

50

5 years

$2
1,

80
0

$3,650 saved per year
You save all your $900 GEHA contribution and 
invest an additional $2,750 of your own money for 
the $3,650 plan year max for 2022.

*Growth projections based on 6% annual rate of return with a 24% federal tax bracket, for example only. No guarantee on returns. Visit HSA Bank’s 
Savings Calculator at hsabank.com/hsabank/learning-center/hsa-savings-calculator

Presenter
Presentation Notes
It’s been five years since Bob moved from Elevate to the HDHP and he has saved and invested close to $22,000 in his HSA account between GEHA’s monthly contributions and his own tax-free contributions, along with accrued interest from his investments. If Bob decides to switch to another plan or leave federal service those funds are going with him! We’ll see how Bob uses those accumulated funds a little later.

http://www.hsabank.com/hsabank/learning-center/hsa-savings-calculator


HDHP recap
• Pairs well with an HSA
• Triple tax-advantaged
• Low premium
• To learn more visit geha.com/HDHP and 

geha.com/HSA 
• Schedule an appointment with a benefits adviser at 

geha.com/Meet

Get in touch
Let us help you choose a GEHA plan that 
can work for you. Scan the QR code or visit geha.com

Self Only 
premium

HDHP
What you pay

Enrollment code 341

Biweekly – employed $63.21

Monthly – retired $136.95

Self Plus One 
premium

HDHP
What you pay

Enrollment code 343

Biweekly – employed $135.90

Monthly – retired $294.44

Self and Family 
premium

HDHP
What you pay

Enrollment code 342

Biweekly – employed $167.00

Monthly – retired $361.83

These rates do not apply to all enrollees. If you are in a special enrollment category, please refer to the FEHB program website or contact the agency or Tribal Employer that maintains your health benefit enrollment.

Presenter
Presentation Notes
Bob now understands what the HDHP really is, an HSA-compatible Health Plan. You too may be ready for GEHA’s HDHP. To learn more visit GEHA.com/HDHP and GEHA.com/HSA.  You can also book an appointment with a Benefits Adviser, like me at geha.com/Meet.

https://www.geha.com/HDHP
https://www.geha.com/plans/medical/health-savings-account
https://www.geha.com/Meet


Standard
A traditional-style plan

Five years later, Bob and Janice get married. 
Janice prefers a traditional PPO plan with a 
reasonable deductible and mix of copays and 
coinsurance. It’s time for GEHA Standard.

Presenter
Presentation Notes
5 years later, Bob and his girlfriend Janice decided to get married. Janice feels more comfortable in a traditional PPO plan that has a mix of copays and coinsurance and offers 100% maternity coverage…they switched to GEHA’s Standard plan.



With Standard, 
you pay: 
• Low $15/$30 primary / specialist visit

• $0 for routine maternity care, includes in-patient

• $35 urgent care

• $10 / 30-day supply generic medication at retail and  
50% (max $200) / 30-day preferred brand-name at retail

• $20 / 90-day supply of generic medication mail service, 
50% (max $500) 90-day supply preferred brand-name 
by mail 

• $350 (Self Only) / $700 (Self+) annual deductible
• 15% for hospital care, surgery and other treatments after 

annual deductible

• Earn up to $250/$500 in annual Health Rewards

Presenter
Presentation Notes
Standard offers low copays for doctor visits as well as 100% in-network maternity coverage, something Bob and Janice are looking forward to. Standard also has a low copayment for urgent care and low generic medication copays. You pay 15% coinsurance for services like hospital care or surgeries, after the annual $350 deductible is satisfied, all with affordable premiums!



Health
Rewards

HDHP, Standard 
and High plans

Earn up to $250 per individual or 
$500 annually per household.

Roll over unused funds up to 
$1,250 for Self / $2,500 Family.

HDHP members enrolled in an 
HSA may only use funds for 
qualified dental and vision 
expenses until the yearly plan 
deductible has been satisfied.

Learn more at 
geha.com/HealthRewards

Rewardable activity Health Rewards plan reward

Online wellness workshops $10 per workshop

Flu shot $25

Cervical cancer screening (Pap)

Colorectal cancer
screening (colonoscopy)

Breast cancer
screening (mammogram) 

$50

First trimester prenatal appointment

MDLIVE telehealth visit

Health risk assessment $75

Participation in a targeted health 
program (by invitation) $50‒$250

Presenter
Presentation Notes
On GEHA’s Standard, HDHP and High medical plans, you’ll get rewarded for healthy activities you may already be doing, such as completing a yearly health risk assessment or getting a flu shot. Earn up to $250 for Self or $500 per household for qualified out-of-pocket medical, dental and vision expenses. You can even roll over unused funds up to $1,250 for Self Only or $2,500 for Self Plus One and Self and Family. Our HDHP members who are enrolled in an HSA can only use the funds for dental and vision expenses until their annual deductible is satisfied, then they can use it for any qualified medical expenses.

https://www.geha.com/hb-rewards


Standard recap
• Traditional coverage and affordable premiums

• To learn more visit geha.com/Standard

• Schedule an appointment with a benefits 
adviser at geha.com/Meet

Get in touch
Let us help you choose a GEHA plan that 
can work for you. Scan the QR code or visit geha.com

Self Only 
premium

Standard
What you pay

Enrollment code 314

Biweekly – employed $62.66

Monthly – retired $135.77

Self Plus One 
premium

Standard
What you pay

Enrollment code 316

Biweekly – employed $134.73

Monthly – retired $291.92

Self and Family 
premium

Standard
What you pay

Enrollment code 315

Biweekly – employed $164.85

Monthly – retired $357.17

These rates do not apply to all enrollees. If you are in a special enrollment category, please refer to the FEHB program website or contact the agency or Tribal Employer that maintains your health benefit enrollment.

Presenter
Presentation Notes
In Bob and Janice’s case, the Standard Option made good CENTS for this stage of their lives, and it could for you too. Go to GEHA.com/Standard and connect with a benefits adviser.  

https://www.geha.com/plans/medical/2022/standard-option
https://www.geha.com/Meet


Elevate Plus

Janice and Bob are busy with work and two 
young children. The Standard Option was 
great for them while starting their family. 
Now they want a plan with no deductible and 
fixed costs. They choose Elevate Plus.
• $0 deductible
• Predictable costs

Presenter
Presentation Notes
Let’s Fast forward a few years. Janice and Bob now have two young children. The Standard Option was great for them while starting their family and now they want a plan with no deductible and fixed costs. They chose Elevate Plus.



$0 deductible, in-network only plan*

• $25/$40 primary/specialist office visit
• $50 urgent care

• $200 hospital outpatient facility / emergency care
• In-patient hospital care $250/day up to $1,000/admission
• $10/$20 for 30-day retail / 90-day mail service for generic medications
• $80/$200 for 30-day retail / 90-day mail service preferred brand-name 

• $500/$1000 in Wellness Rewards
• NEW free plan perk

* treatment outside the U.S. is considered in-network

You pay:

Presenter
Presentation Notes
Elevate Plus is an in-network only plan that has no deductible and provides predictable copays for doctor visits, urgent care, outpatient surgeries and hospitalization. Elevate Plus also offers flat copays for generic medications and preferred-brand name medications at retail locations along with mail service benefits. Bob and Janice also look forward to earning a combined $1,000 in wellness rewards. 



Researching drug costs 
can save you $$$$ 

For preferred brand-name 30-day 
supply at retail locations you pay:

$80 with Elevate Plus

50% ($200 max) with Standard

Research drug costs for all GEHA plans at 
info.caremark.com/geha 

Presenter
Presentation Notes
Right before Open Season, Bob’s doctor prescribed him two new preferred brand name medications. Bob went to geha.com to look up the cost of the medications on other GEHA medical plans and discovered that with Elevate Plus, he'll pay only $80 for his preferred brand-name medications rather than 50% with Standard.  He may end up saving over a thousand dollars even with the slightly higher premium. Again, you’ll want to look beyond just premiums when shopping for your medical plan.   

https://info.caremark.com/oe/geha


BridgeHealth surgical concierge

Subject to eligibility limitations. See info.bridgehealth.com/GEHA for more information. 

• Dedicated care coordinator
• Top rated doctors & hospitals
• Coordinates travel
• Covers travel expenses
• $0 out-of-pocket surgery costs
• Learn more at 

geha.com/BridgeHealth

Presenter
Presentation Notes
Through our partnership with BridgeHealth, Elevate Plus members have access to Zero out-of-pocket costs for many types of surgeries. BridgeHealth’s comprehensive service gives you access to top rated hospitals considered to be Centers of Excellence which have superior outcomes. Visit geha.com/BridgeHealth to learn more.

https://info.bridgehealth.com/GEHA
https://www.geha.com/bridge-to-better-health


NEW exclusive plan perk for 
Elevate Plus and Elevate subscribers
Beginning in 2022, Elevate and Elevate Plus plan subscribers are eligible 
annually to choose one plan perk from the following options:

Fitbit wearable device including monthly Fitbit Premium Membership

$125 gift card for REI or Dick’s Sporting Goods

Daily Burn virtual fitness subscription

SilverSneakers exclusively for Elevate Plus plan subscriber and spouse 
enrolled in Medicare A & B primary

Claim your plan perk after January 1, 2022. Just sign up for a geha.com account (or log into your existing account) and update your 
contact preferences. 

These benefits are neither offered nor guaranteed under contract with the FEHB Program, but are made available to all Enrollees who 
become members of a GEHA medical plan and their eligible family members.

Presenter
Presentation Notes
Like the Elevate Plan, Elevate Plus has access to a new free plan perk including SilverSnearkers for those members and spouses enrolled in Medicare.



Elevate Plus recap
• No deductible
• In-network only
• Predictable costs
Bonus:
• Innovative access to care
• Earn up to $500 or $1,000 in rewards
• NEW free plan perk

Get in touch
Let us help you choose a GEHA plan that 
can work for you. Scan the QR code or visit geha.com

Self Only 
premium

Elevate Plus
What you pay

Enrollment code 251

Biweekly – employed $79.13

Monthly – retired $171.44

Self Plus One 
premium

Elevate Plus
What you pay

Enrollment code 253

Biweekly – employed $182.51

Monthly – retired $395.44

Self and Family 
premium

Elevate Plus
What you pay

Enrollment code 252

Biweekly – employed $190.63

Monthly – retired $413.04

These rates do not apply to all enrollees. If you are in a special enrollment category, please refer to the FEHB program website or contact the agency or Tribal Employer that maintains your health benefit enrollment.

Presenter
Presentation Notes
If you’re ready for no deductibles, predictable costs and generous wellness rewards you may be ready for Elevate Plus. Visit geha.com/ElevatePlus to learn more and book an appointment with a benefits adviser. 



High

Bob and Janice are now 60. They want:
• lower brand-name and specialty 

prescription costs
• lower overall out-of-pocket costs
It’s time for the GEHA High plan.

Presenter
Presentation Notes
Fast forward again and Janice and Bob are now 60. Having spent some time in the Standard plan several years back, Bob and Janice are familiar with the more traditional benefits that High offers but with lower overall out-of-pocket costs than Standard has.



Traditional coverage with 
lower out-of-pocket costs

• Low $20 primary and specialist visits

• Low 10% cost-share for hospital care, surgery and 
other treatments

• $0 for outpatient accidental injury treatment

• Low $350 (Self Only) and $700 (Self Plus) deductible

• 25% ($150 max) preferred brand-name, 40% ($200 max) 
non-preferred brand-name for a 30-day supply at retail

• 25% ($350 max) preferred brand-name, 40% ($500 max) 
non-preferred brand-name for a 90-day supply at mail service

• Earn up to $250/$500 in annual Health Rewards

You pay:

Presenter
Presentation Notes
High has lower copays for specialists’ visits, and a lower cost-share of 10% for hospital care and other treatments, along with 100% coverage for accidental injury treatment. Most important to the Mitchells, is lower costs for their expensive non-preferred brand name and specialty medications. They also likes the Health Rewards program and look forward to earning a combined $500 annually.



When you are Medicare 
A & B primary

• You pay $0 for deductibles, copays and 
coinsurance whether your provider is 
in- or out-of-network 

• Even lower costs for preferred and 
non-preferred brand-name prescriptions

• NEW $800/person Medicare Part B premium 
reimbursement, visit geha.com/MRA

When Bob and Janice retire at age 65 with 
Medicare A&B, they will have no medical costs 
in addition to these benefits:

Presenter
Presentation Notes
And when Bob and Janice retire at age 65 with Medicare A&B, they will have no medical costs. Their deductibles, copays and coinsurance for both Medicare and GEHA will be waived. They’ll have even LOWER costs for brand-name prescriptions, and a $800 per person Part B premium reimbursement. 

https://www.geha.com/savings/medicare-reimbursement-account


High recap
Comprehensive brand-name and specialty 
prescription coverage

• To learn more visit geha.com/High
• Schedule an appointment with a benefits 

adviser at geha.com/Meet

Get in touch
Let us help you choose a GEHA plan that 
can work for you. Scan the QR code or visit geha.com

Self Only 
premium

Elevate Plus
What you pay

Enrollment code 311

Biweekly – employed $104.86

Monthly – retired $227.20

Self Plus One 
premium

Elevate Plus
What you pay

Enrollment code 313

Biweekly – employed $244.76

Monthly – retired $530.31

Self and Family 
premium

Elevate Plus
What you pay

Enrollment code 312

Biweekly – employed $302.25

Monthly – retired $654.87

These rates do not apply to all enrollees. If you are in a special enrollment category, please refer to the FEHB program website or contact the agency or Tribal Employer that maintains your health benefit enrollment.

Presenter
Presentation Notes
If you are ready for lower overall out-of-pocket costs, you may be ready for GEHA’s High plan. Visit geha.com/High to learn more.

https://www.geha.com/plans/medical/2022/high-option
https://www.geha.com/Meet


Use HSA funds from a previous 
HDHP enrollment
HSA funds can be used for:

• Medicare Part B premiums, tax-free

• Long Term Care insurance premiums, 
tax-free (IRS limits apply)

• Qualified medical expenses, tax-free

• Vacations or other non-qualified 
expense beginning at age 65 with no 
penalties (normal tax rate applies)

5 years*

$2
1,

80
0

30 years*

$1
25

,0
00

*Investment products are not FDIC insured, are not a deposit or other obligation or guaranteed by HSA Bank and are subject to investment risks. The information 
provided is for informational purposes only. It should not be considered legal or financial advice. Consult with a professional to determine what may be best for your 
individual needs. Growth projections based on 6% annual rate of return with a 24% federal tax bracket, for example only. No guarantee on returns. Visit HSA Bank’s 
Savings Calculator at  hsabank.com/hsabank/learning-center/hsa-savings-calculator 

Presenter
Presentation Notes
Remember when Bob got married and left his GEHA HDHP for the Standard plan? He had amassed close to $22,000 in five years. He was no longer able to contribute to his HSA, but because they didn’t use the money in the HSA, it was allowed to grow tax-free over the years, like a retirement account. After 30 years that $22,000 grew to $125,000! At age 65 they began reimbursing themselves, tax-free, for the remainder of their Medicare Part B premiums. They also decided to begin reimbursing themselves tax-free for the cost of their Long Term Care premiums. They continued to have the option to use the funds tax-free for any qualified medical expenses and they could even use the funds for a vacation beginning at age 65, without having to pay a penalty, they would just have to pay their normal tax rate. 

http://www.hsabank.com/hsabank/learning-center/hsa-savings-calculator


Compare 2022 premiums for all plans

Self Only premium
Elevate
What you pay

HDHP
What you pay

Standard
What you pay

Elevate Plus 
What you pay

High 
What you pay

Enrollment code 254 341 314 251 311

Biweekly – employed $48.74 $63.21 $62.66 $79.13 $104.86

Monthly – retired $105.61 $136.95 $135.77 $171.44 $227.20

Self Plus One premium
Elevate
What you pay

HDHP
What you pay

Standard
What you pay

Elevate Plus 
What you pay

High 
What you pay

Enrollment code 256 343 316 253 313

Biweekly – employed $112.11 $135.90 $134.73 $182.51 $244.76

Monthly – retired $242.90 $294.44 $291.92 $395.44 $530.31

Self and Family premium
Elevate
What you pay

HDHP
What you pay

Standard
What you pay

Elevate Plus 
What you pay

High 
What you pay

Enrollment code 255 342 315 252 312

Biweekly – employed $136.48 $167.00 $164.85 $190.63 $302.25

Monthly – retired $295.71 $361.83 $357.17 $413.04 $654.87

These rates do not apply to all enrollees. If you are in a special enrollment category, please refer to the FEHB program website or contact the agency or Tribal Employer that maintains your health benefit enrollment.

Presenter
Presentation Notes
This chart compares premiums on all five GEHA medical plans by enrollment type, Self Only, Self Plus One and Self and Family. You can also find this chart at geha.com/Rates



Included benefits and savings with 
no additional premium

Vision benefits 
& discounts

geha.com/Vision

Access to 
gym discounts

geha.com/Fitness

Hearing aid 
discounts

geha.com/Hearing

Teeth 
whitening discount

geha.com/Whitening

Electric 
toothbrush discount

geha.com/Toothbrush

Medical alert 
system discount

geha.com/LifeAlert

GEHA supplemental benefits are neither offered nor guaranteed under contract with the FEHB, but are made available to all enrollees and 
family members who become members of a GEHA medical plan. 

Presenter
Presentation Notes
You get additional benefits and discounts with all GEHA plans that include:-an annual vision exam for $5 or less at an EyeMed provider along with discounts on lenses and frames.-access to over 10,000 fitness centers nationwide for $25 a month through our partnership with Active and Fit-Save 30-60% off hearing aids through TruHearing-discounts on at-home teeth whitening -along with substantial discounts on a premium electronic toothbrush and replacement toothbrush heads by CariPro-and discounts on medical alert systems with Life Alert. 

https://www.geha.com/savings/vision-coverage
https://www.geha.com/savings/gym-discounts
https://www.geha.com/savings/hearing-aid-discounts
https://www.geha.com/savings/teeth-whitening
https://www.geha.com/savings/electric-toothbrush-discount
https://www.geha.com/savings/medical-alert-system


Shopping for your 
plan makes 
perfect CENTS

• Shop at any stage of life, even 
retirement

• A little time can save you 
hundreds or more

• Five unique medical plans, as 
unique as you

GEHA has a plan for you, right 
now, at this stage in your life

Presenter
Presentation Notes
Thank you for joining us on the Mitchell Family’s health care journey. Today we learned that first, shopping for your health plan makes good sense and good CENTS at any stage in your life Second,  you don’t need to settle for a “one-size-fits-all” benefits plan. Third, GEHA has a plan for you, right now, at this stage in your life. 



Connect with GEHA during Open Season 

Book an appointment
Meet one-on-one with a GEHA Benefits Adviser
geha.com/Meet

Call us 
Monday – Friday, 7 a.m. – 7 p.m. Central time
800.262.4342

Chat with a GEHA representative
Chat with a Benefits Adviser in real time during 
Open Season
geha.com

Watch a webinar
Find a plan that’s right for you with an 
on-demand webinar
geha.com/2022Webinars

Compare medical plans
geha.com/Plan-Compare

Plan recommender tool
geha.com/Select-A-Plan

Get in touch
Let us help you choose a GEHA plan that 
can work for you. Scan the QR code or visit geha.com

This is a brief description of the features of Gov ernment Employees Health Association, Inc.'s medical plans. Before making a final decision, please read the GEHA Federal brochures 
which are av ailable at geha.com/Plan Brochure. All benefits are subject to the definitions, limitations and exclusions set forth in the Federal brochures.

Presenter
Presentation Notes
As a reminder, you have several ways to connect with us during Open Season, through online chat, by phone or by scheduling an appointment with a GEHA benefits adviser. Just scan the QR code or visit geha.com

https://www.geha.com/Meet
tel://8002624342/
https://www.geha.com/2022Webinars
https://www.geha.com/plan-compare
https://www.geha.com/plans/medical/help-me-select-a-plan/questions
https://www.geha.com/resource-center/medical-member-resources?cat=Medical&tag=Plan%20brochures


GEHA Standard and High dental

• No in-network deductibles
• 398,500+ in-network provider locations 

nationwide geha.com/Find-Care
• Worldwide coverage
• No waiting periods, except orthodontic 

treatment on Standard plan
• Adult and child orthodontia

geha.com/DentalGuide2022

This is a brief description of services covered under the GEHA Connection Dental Federal plan. For a complete list of plan limitations and 
exclusions, please refer to the GEHA Connection Dental Federal Plan Brochure available online at geha.com/PlanBrochureDental.

Presenter
Presentation Notes
GEHA also offers two dental plan options exclusively to federal employees and military retirees and their families. There are several features that both Standard and High have in common. You never have an in-network deductible; Our members have access to close to 400,000 in-network dental locations nationwide. There are no waiting periods, except orthodontia treatment on our Standard dental plan. And both options cover Adult and Child Orthodontia. For more details visit geha.com/Dental. 

https://www.geha.com/Find-Care
https://www.geha.com/DentalGuide2022
https://www.geha.com/PlanBrochureDental


Connection Dental Plus
Stand alone dental coverage for dependents age 22+ 

• Covers 100% for in-network preventive care services.
• Covers 80% for in-network fillings, extractions and 

periodontal maintenance

• Covers 50% for in-network root canals, crowns, bridges and 
gum surgery.

• Year-round enrollment with eligibility until age 26

• Dependents of GEHA members pay lower premiums than 
non-GEHA members  

• 398,500+ in-network locations

• Questions? Call 800.793.9335 or visit geha.com/CDPlus

Note: Connection Dental Plus is not offered by the Office of Personnel Management (OPM) and is not part of the Federal 
Employees Health Benefits Program (FEHBP). For information on our OPM-approved Federal Employees Dental and Vision 
Insurance Program (FEDVIP) dental plan, go to GEHA Connection Dental Federal® or call 877.GEHA.DEN (877.434.2336).

Presenter
Presentation Notes
Before we end today, we’d like to make you aware of our dental plans designed for dependents who may have aged out of their parents’ supplemental dental plan. With Connection Dental Plus your overage dependents can get their own comprehensive dental coverage with year-round enrollment that covers in-network preventive services at 100% along with fillings, extractions and other intermediate level care at 80%. Visit geha.com/CDPlus for more details and to enroll your overage dependents.

tel://8007939335/
https://www.geha.com/CDPlus


Connection Dental Discount
Stand alone dental discount plan for dependents age 22+

• Save 20%-60% on routine, major and specialty 
dental treatment

• Published fee schedules that offer cost 
transparency, so there won’t be any surprises

• Year-round enrollment with eligibility until age 26

• Included vision discounts at VSP providers

• Questions? Call 800.797.7222 or visit 
gehadentaldiscount.com

Note: Connection Dental Discount is not offered by the Office of Personnel Management (OPM) and is not part of the Federal 
Employees Health Benefits Program (FEHBP). For information on our OPM-approved Federal Employees Dental and Vision 
Insurance Program (FEDVIP) dental plan, go to GEHA Connection Dental Federal® or call 877.GEHA.DEN (877.434.2336).

Presenter
Presentation Notes
Another dental option for your overage dependents is Connection Dental Discount which also offers year-round enrollment. Save 20-60% on routine, major and specialty dental treatment starting at only $8.95 per month. Visit gehadentaldiscount.com to learn more and to enroll. 

tel://8007977222/
https://www.gehadentaldiscount.com/


Thank you

Get in touch
Let us help you choose a GEHA plan that 
can work for you. Scan the QR code or visit geha.com

Presenter
Presentation Notes
Thank you for spending time with us today to learn about GEHA’s 2022 medical plans. Scan the QR code or visit geha.com to watch our other benefits webinars, chat online, call us or schedule an appointment with a benefits adviser.  

http://www.geha.com/#getInTouch
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